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Employees Exempt from the State Personnel Act

 

 

I.          Scope and Applicability of Employment Covered by These Policies

 

A.        Scope of category

  

Employment positions with constituent institutions of the University that are covered by these policies (hereinafter 
"covered positions") are those positions that are not subject to the State Personnel Act (N.C.G.S. Chapter 126) and are not 
otherwise categorized.  This category does not include: (1) faculty positions subject to institutional tenure regulations; (2) 
positions within administrative categories of employment subject to N.C.G.S. §116-11(4), N.C.G.S. §116-11(5), or N.C.G.S. 
§116-14; (3) positions within the "physicians or dentists" category under N.C.G.S. §126-5 with faculty appointments; and 
(4) University students who are employed incident to their status as students, as in graduate teaching assistantships or 
work-study positions.  Those areas of institutional activity (as identified in the Uniform Chart of Accounts) that may 
include covered positions are: 

 

Instruction

Organized Research

Agricultural Research

Agricultural Extension Service

Public Service

Academic Support

Student Services
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